The facts & the fixes:

Class

In brief: Class remains a significant
determinant of disadvantage, with the
main factors for “success” in life being the
wealth of your parents and your place of
birth.

What can we do to address
class exclusion?
No one in society should be left behind. Yet many people from
underprivileged backgrounds are locked out of the chance
to build a decent and secure life. Building a truly inclusive
society will require tackling structural disadvantage and the
redistribution of resources, representation and opportunities for
the benefit of everyone.

-- 1 Implementing the socio-economic duty in the Equality

Act (2010). This will give legal ground to challenge exclusion
and discrimination based on class. Equal pay audits with tough
sanctions on employers and an end to tribunal fees should also
be put in place to ensure all groups are fairly rewarded for their
contribution to society.

-- 2 Invest in accessible, good quality education and

employment. People need a fair access to high quality education
and jobs regardless of their backgrounds. There is a need for more
investment in education, transport, housing and employment to
improve social upliftment. There is currently a mismatch between
where public money goes and where it is most needed.

3 Rebuild the link between ‘economic prosperity’ and

people’s living standards. The state and markets need to
empower and enable citizens to thrive. Economic growth and public
resources should be used to deliver an effective benefit system,
strengthen the enforcement of minimum wages - including the
new National Living Wage (NLW), and raise levels of Jobseeker’s
Allowance in line with the NLW.

— 4 Support struggling families with social infrastructures.

Justice requires that we give priority to the needs of the worse-off
in society. We should invest in children’s centres, youth centres and
family support services across the UK, with the immediate goal to
revitalise safeguards in areas with higher deprivation and weaker
early intervention services.

— 5 Change the narrative around the working-class. We need

to challenge the dispiriting language of ‘hard to reach’ and troubled
families at ‘high cost to the taxpayer’ which reinforce damaging
stereotypes about working-class people of all ethnicities. Such
prejudice trickles down into the frontline of service delivery and
justifies further discrimination against disadvantaged groups.

— 6 Develop projects that build on communities strength and cohesion. A
plethora of community-based initiatives are emerging across the country to address
the social challenges caused by funding cuts. Initiatives that strengthen community
ties and foster a nurturing environment for underprivileged youth should be
identified and supported.
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Many professions remain
unrepresentative of the public they
serve: 94% of doctors, 88% of chief
executives and journalists today
are from middle or upper class
backgrounds, compared to only
1
about 37% of the UK population.

88%

94%
In 2017, MPs were over 4 times
more likely to be privately
educated than the average
2
citizen.

Despite more working-class youngsters
accessing graduate education than
before, retention rates and graduate
outcomes for disadvantaged students
have barely improved over the period
3
1997-2017.

Even when people who are from
working-class backgrounds are
successful in entering high-status
occupations, they earn 17% less,
on average, than individuals from
privileged backgrounds. This classorigin pay gap translates to up to
4
£7,350 lower annual earnings.

-17%

Class disadvantage intersects with
racial and gender disadvantage, with
white men more likely to have better
outcomes in the labour market than
women and BME people of similar
5
class backgrounds.

51% of London children on free
school meals achieve A* to C in
English and maths GCSE, compared
with an average of 36% in all other
6
English regions.

Not only is it harder to access good living
standards and career prospects without
class privilege, there is also
more and more people affected
by socio-economic hardship in
Austerity Britain.
More than one in five of the UK
population (22%) now live in poverty: 14.3
million people whose resources are well
below their minimum
9
needs.

11% of White households, 29% of Black
households and 27% of Asian households
lived in persistent poverty over
10
the period 2012-2016.
The current rise in poverty will
limit the prospects of the next generation of
children from disadvantaged backgrounds,
who are 17.3% more likely to fail
17.3%
to reach school readiness at
age 5 than their better-off peers
15
services.

